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Singapore Leader for Talent & Rewards
South Asia Leader for Future of Work
Willis Towers Watson

Darryl comes from an academic, corporate HR and consulting background. He was Senior Lecturer at
Canterbury University in New Zealand, and has worked and presented overseas at conferences and
conducted research and consulting and/or facilitation work in over 14 different countries.

Darryl has over 20 years of experience as leading consultant and business leader, and has worked on a
range of HR, OD, Talent, Change, Learning and Leadership Development projects in the private and public
sectors - having partnered on large projects with many ministries and statutory boards, F500 companies
regionally and large-listed and growing SMEs. Most recently, he has presented a number of keynotes on
the Future of Work, Assessing Talent in Future, Risk, People & Culture, Future Proofing in Talent, and the
growing impact these on businesses, HR teams and leadership behaviour.

Darryl has published over 30 articles relating to HR Strategy, Change, Digital Disruption, Future of Work /
Talent, Learning and Development, Talent Management and Leadership Development. His latest research
interests relates to future of work, millennial talent development, as well as leadership behaviour change
in a disruptive technological world.

About Darryl’s Sharing

In his sharing, Darryl will be presenting on the “Future of Work”: As Singapore restructures its economy,
the nation is starting to see its technology investments take shape. Organisations operating in Singapore
need to keep pace and rethink the way they do business and enable their talents to perform in this digital
economy. Find out how employers are moving towards a future workplace and managing emerging work
options from contingent labor to Al and robotics.

About Willis Towers Watson

Willis Towers Watson is a leading global advisory, broking and solutions company that helps clients around
the world turn risk into a path for growth. With roots dating to 1828, Willis Towers Watson has 40,000
employees serving more than 140 countries. The company designs and delivers solutions that manage risk,
optimise benefits, cultivate talent, and expand the power of capital to protect and strengthen institutions
and individuals.




